ACTUARIAL SECTION

The System's Comprehensive Annual Financial Report
(CAFR) includes actuarial reports for its plans prepared as
of June 30th of the fiscal year prior to the fiscal year of the
CAFR itself. These are presented in order to better align the
data contained in the valuation with its resulting effect on
the System's financial condition, as described by the
financial statements.

Actuarial valuations presented in this FY 2007
Comprehensive Annual Financial Report are for the year
ended June 30, 2006. Data with respect to four valuations
are presented:

> State Employee and Teacher Plan

> Legislative Retirement System

> Judicial Retirement System

> Consolidated Plan for Participating Local Districts

State and Teacher, Legislative and Judicial Plans

Results of plan valuations prepared as of June 30 of an
even-numbered year are implemented as employer
contribution rates in the State's biennial budget that covers
the two-year period beginning July 1st of the following year
of the valuations. For example, the results of the

June 30, 2006 valuations established the employer
contribution rates for the FY 2008-2009 biennium which
began July 1, 2007. The State of Maine makes the employer
contribution for all non-grant funded employees who are
members under the State Employee and Teacher plan and
the Legislative and Judicial plans. Valuation results as of
June 30 of odd-numbered years, such as the June 30, 2007
valuation, while comprising important information, are not
used to set State employer contribution rates.

Consolidated Plan for Participating Local Districts (PLD)

The Consolidated Plan valuation is prepared each year,
reporting results as of June 30th. These results are then
implemented in PLD budgets covering a twelve month
period that begins as of July 1st one year later. For example,
the valuation results for the period ending June 30, 2006
established the participating employer rates for the twelve
month period beginning July 1, 2007. Each participating
local district that is in the Consolidated Plan makes the
employer contribution required by the Consolidated Plan
valuation for the plan(s) covering its employee members.
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November 30, 2006

Board of Trustees

Maine State Retirement System
#46 State House Station
Augusta, Maine 04333-0046

Dear Members of the Board:

At your request, we have conducted our annual actuarial valuation of each of the funded pension plans
administered by the Board of the Maine State Retirement System as of June 30, 2006. The results of the
valuation are contained in the enclosed exhibits.

Funding Objective

The funding objective of the System is to establish contribution rates that, over time, will remain level as a
percent of payroll. In order to achieve this, we developed a contribution rate that will provide for current
cost (i.e., normal cost expressed as a level percent of payroll) plus a level percent of payroll amortization
of the unfunded liability over a specified period.

To our knowledge, the State has consistently funded the full amounts required based on the actuarial
valuations and specific statutory provisions.

Assumptions and Methods
The actuarial assumptions and methods used in these valuations have been recommended by the actuary,
and adopted by the Board of Trustees, based on the actuary's most recent review of each Plan's experience.

We believe that all the costs, liabilities, rates of interest, and other factors for the System have been
determined on the basis of actuarial assumptions and methods which are individually reasonable (taking
into account the experience of the System and reasonable expectations) and which, in the aggregate, offer
our best estimate of anticipated experience affecting the System. Nevertheless, the emerging costs will
vary from those presented in this report to the extent that actual experience differs from that projected by
the actuarial assumptions.

The calculations in the following exhibits have been made on a basis consistent with our understanding of
the System's funding requirements and goals, and of GASB Statement No. 25. The Group Life Insurance
numbers disclosed in the Financial Section were produced in accordance with the requirements of GASB
Statement No. 43. Determinations for purposes other than meeting these requirements may be
significantly different from the results contained in this report. Accordingly, additional determinations
may be needed for other purposes.

8200 Greensboro Drive, Suite 1125, McLean,VA 22102 Tel: 877 CHEIRON (243.4766) Fax:703.893.2006 www.cheiron.us
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Reliance on Others

In performing this analysis, we relied on data and information (some oral and some written) supplied by
the System's staff. This information includes, but is not limited to, plan provisions, employee data, and
financial information. We have not audited or verified this data and other information. If the underlying
data or information is inaccurate or incomplete, the results of our analysis may likewise be inaccurate or
incomplete.

We performed a limited review of the data used directly in our analysis for reasonableness and
consistency and have not found material defects in the data. If there are material defects in the data, it is
possible that they would be uncovered by a detailed, systematic review and comparison of the data to
search for data values that are questionable or for relationships that are materially inconsistent. Such a
review was beyond the scope of our assignment.

Supporting Schedules

The figures disclosed in the Required Supplemental Schedules to the Financial Section were provided by
Cheiron. In addition, we were responsible for the 2005 and 2006 entries in all of the schedules to be found
in this Actuarial Section. Numbers reported for previous years were developed by the prior actuary and
are reported per their valuation reports.

Certification

I believe that the State's pension plans are adequately and appropriately financed, in that the contributions
are determined and funded on a level cost as a percentage of payroll basis using reasonable actuarial
methods and assumptions.

I hereby certify that, to the best of my knowledge, this report is complete and accurate and has been
prepared in accordance with generally recognized and accepted actuarial principles and practices which
are consistent with the applicable Guides to Professional Conduct, Amplifying Opinions, and Supporting
Recommendations and Interpretations of the Actuarial Standards Board. I am a member of the American
Academy of Actuaries and meet the Qualification Standards of the American Academy of Actuaries to
render the actuarial opinion contained herein.

Sincerely,
Cheiron

Poga 5

Fiona E. Liston, FSA, EA
Consulting Actuary
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SECTION1
DEMOGRAPHIC INFORMATION

SCHEDULE OF ACTIVE MEMBER VALUATION DATA

Valuation
Date Number of Annual Salaries Average Percentage Increase
June 30, Active Members of Active Members* = Annual Pay in Average Pay

State Employee and Teacher Plan

2006 42,643 $1,538,201,110 $36,072 2.60%
2005 42,910 $1,508,645,818 $35,158 2.78%
2004 42,816 $1,464,608,355 $34,207 2.20%
2003 42,862 $1,434,596,605 $33,470 2.99%
2002 43,264 $1,405,943,887 $32,497 4.89%
2001 42,575 $1,318,999,535 $30,981 3.01%

Consolidated Plan for Participating Local Districts

2006 9,347 $323,834,104 $34,646 5.88%
2005 9,186 $300,582,274 $32,722 0.80%
2004 8,859 $287,585,984 $32,463 2.42%
2003 8,720 $276,384,548 $31,695 6.92%
2002 8,843 $262,143,592 $29,644 4.53%
2001 8,753 $248,220,217 $28,358 2.11%

Judicial Retirement System

2006 56 $5,703,886 $101,855 2.13%
2005 55 $5,485,040 $99,728 0.61%
2004 56 $5,550,873 $99,123 0.95%
2003 56 $5,498,574 $98,189 1.49%
2002 54 $5,224,201 $96,744 1.75%
2001 56 $5,324,725 $95,084 3.38%

Legislative Retirement System

2006 174 $2,124,786 $12,211 7.49%
2005 173 $1,965,349 $11,360 (4.92%)
2004 176 $2,102,999 $11,949 5.59%
2003 175 $1,980,328 $11,316 0.60%
2002 169 $1,901,011 $11,249 3.61%
2001 171 $1,856,472 $10,857 4.35%

* Legislative salaries in odd-numbered years have been increased to approximate a full session amount.
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Valuation
Date
June 30,

State Employee and Teacher Plan

2006
2005
2004
2003
2002
2001

Consolidated Plan for Participating Local Districts

2006
2005
2004
2003
2002
2001

Judicial Retirement System

2006
2005
2004
2003
2002
2001

Legislative Retirement System

2006
2005
2004
2003
2002
2001

DEMOGRAPHIC INFORMATION (continued)

Total Number of
Benefit Recipients
at Year End

25,731
25,123
24,388
23,768
23,228
22,819

6,777
6,618
6,554
6,483
6,325
6,289

43
43
41
38
38
33

107
104
92
92
78
76

SECTION1

Annual Payments to
Benefit Recipients

$422,302,916
$406,220,642
$374,579,605
$350,388,824
$330,969,987
$309,844,558

$76,975,417
$74,615,077
$69,907,181
$66,065,496
$61,854,927
$58,880,257

$2,108,084
$2,116,914
$1,993,183
$1,846,018
$1,798,065
$1,536,407

$157,216
$151,096
$128,270
$124,843
$103,835
$ 95,636

Average
Annual Benefit

$16,412
$16,169
$15,359
$14,742
$14,249
$13,578

$11,358
$11,275
$10,666
$10,191
$ 9,779
$ 9,362

$49,025
$49,231
$48,614
$48,579
$47,318
$46,558

$1,469
$1,453
$1,394
$1,357
$1,331
$1,258

SCHEDULE OF BENEFIT RECIPIENTS VALUATION DATA

Percentage
Increase in
Average Benefit

1.50%
5.27%
4.19%
3.46%
4.94%
5.81%

0.74%
5.70%
4.67%
4.20%
4.45%
5.71%

(0.42%)
1.27%
0.07%
2.67%
1.63%

(2.62%)

1.10%
4.23%
2.73%
1.94%
5.79%
2.98%

Maine Public Employees Retirement System
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SECTION 1

DEMOGRAPHIC INFORMATION (continued)

SCHEDULE OF RETIREES AND BENEFICIARIES ADDED TO AND REMOVED FROM THE ROLLS

On Rolls
Added to Rolls Removed from Rolls at Year End
Year Ended Annual Annual
June 30, No. Allowance No. Allowance No.
State Employee and Teacher Plan
2006 1,439 $30,429,167 831 $14,346,893 25,731
2005 25,123

Participating Local Districts (Consolidated and non-Consolidated Plans)

2006 375 $5,131,207 318 $3,460,785 7,037
2005 6,980

Judicial Retirement System

2006 2 $80,525 2 $89,355 43
2005 43

Legislative Retirement System

2006 4 $8,035 1 $1,915 107
2005 104

Annual Allowance

$422,302,916
$406,220,642

$ 79,742,522
$ 78,072,101

$ 2,108,084
$ 2,116,914

$ 157,216
$ 151,096

We will add one year of information to this chart in each of the next five years until it is built up to the full

six-years that are recommended for disclosure purposes.

Participating Local District counts do not agree with those on the previous page since these numbers include
the Participating Local Districts outside of the Consolidated Plan. Counts here will agree with those shown

in the Financial Section of the prior year's CAFR.
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ARI

SECTIONII
ACCOUNTINGINFORMATION

9%00T %E0T %L0T %TL
0 $ (ove'svz't) $ (evL'viT'92T) $ 879'6,0'S¥0'S $
897 76, 679'0SE 7Y €87 70 Or8T 9YS6TC 70S L
89r'vye'. ¢ 607'20T'SY $ 0rL'62T'02L'T $ | ¥6T'662'LVS'0TS
¥TS60S 6.9°S6VCC G/9VTT9E8 GTS IS 6.TS
GG6'86T'T 8G66'€9Z £/2°025'€E 250'060'GZE
666'GEY'T  $ 2LLYYE' 0T $ Z6L'76Y'038 $ = 129'G69'TH0'G $
%88T %LTT %ZeT %.8

0 $ 0 $ 0 $ | £8£'€/£'780'T $
06ESV6°L SEOVYETY 110%50'978T 18/102'€05°L
o/e'eez'y ¢ T28'vrL'LE $ V8T'Z9S'TIS' T $ | ¥9T'G/G'S85'8 $
727865 T T609ET'LT 6TT LVEL29 G8V'68L LT
GG6'86T'T 866'c92 £12°025'cE 250'060'G2E
666'GEY'T 2LLrE' 0T $ Z6L'767'0S8 $ | 129'G69'CH0'S $

Emuw\nm JusWwa.iley Em”—w\nm JusWwialdilay

aAne|sifa] [eipne

a7d 40} ueyd
palepI|osuod

ueld J8ydea]
9akojdw3 1013

900¢ ‘0¢ aunc jo se

(P)(T) / (2) Auiger fetenoy o)
$19SSY/ JO 8N[BA [eLien)oy JO oney

AiqerT rerenoy papunjun “g

$19SSY JO aN[eA [eLENY 2

[elol °p

SIBQWIBA BAIDY D

SI9QUIBIA SNILIS BANJRU| pUB paliajed PalsaA g
SluswAed BulAlaoay Apuain) siaquis)y
SelIfIqeIT [BLENOY T

siseg G¢ 'ON dSvO 'd

(p)(T) / (2) Suysuag Jo an[eA 03 S}9SsY Jo oley 'y

0187 Uey ] Ssa710N Ing
‘S1Jauag PanJady Jo anjeA Juasald papunjun ‘s

an[e/\ 19IeIN 1. SI9SSY ¢

gvAd el P

SIBQWBIA BAIDY D

SIBQUIBIA SAIIORU| pUE PajeuIWIS] PAISSA '
SluswAed Buinlgoay Auaiing sIaquisiy e

aleq 0) PaIS8\ pue PanJIdY suysusg JO anjeA Juasald ‘T

sised GE 'ON dSv4'V

NOILVINHO4ANI LINJINTFLVLS ONILNNODIV

79

Maine Public Employees Retirement System



ARIAL VALUATION JUNE 30, 2006

SECTION II
ACCOUNTING INFORMATION (continued)
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SECTION II

ACCOUNTING INFORMATION (continued)

NOTE TO REQUIRED SUPPLEMENTARY INFORMATION

The information presented in the required supplementary schedules was determined as part of the actuarial
valuation at the date indicated. Additional information as of the latest actuarial valuation follows.

Valuation date

Actuarial cost
method

Amortization method

Remaining
amortization period

Asset valuation
method

Actuarial
assumptions:
Investment rate of
return*

Projected salary
increases*

*Includes inflation at
Cost-of-living
adjustments

Most Recent Review
of Plan Experience:

State Employee
& Teacher Plan

June 30, 2006
Entry age
Level percent
closed

22 years

3-Year smoothed
market

7.75%

4.75%-10.00%
4.50%
3.75%

2006

Consolidated
Plan for PLD
June 30, 2006

Entry age
Level dollar
open

15 years

3-Year smoothed
market

7.75%

4.50%-9.0%
4.50%
3.75%

2001

Judicial
Retirement System
June 30, 2006

Entry age
Level percent
closed

11 years

3-Year smoothed
market

7.75%

4.00%

3.75%

2006

Legislative
Retirement System
June 30, 2006

Aggregate

N/A

N/A

3-Year smoothed
market

7.75%

4.75%

3.75%

2006

The actuarial assumptions used have been recommended by the actuary and adopted by the Plan’s Board of Trustees
based on the most recent review of the Plan’s experience.

The rate of employer contributions to the Plan is composed of the normal cost and an amortization of the unfunded
actuarial accrued liability. The normal cost is a level percent of payroll cost which, along with the member contributions,
will pay for projected benefits at retirement for the average new entrant. The actuarial accrued liability is that portion of
the present value of projected benefits that will not be paid by future employer normal costs or member contributions.
The difference between this liability and the funds accumulated as of the same date is the unfunded actuarial accrued

liability.

ACTUARIAL VALUATION JUNE 30, 2006

Maine Public Employees Retirement System
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SECTION II
ACCOUNTING INFORMATION (continued)

ANALYSIS OF FINANCIAL EXPERIENCE
Gain and Loss in Accrued Liability During Year
Resulting from Differences Between Assumed Experience and Actual Experience
For Year Ended June 30, 2006

State Employee Consolidated Judicial Legislative

& Teacher Plan Plan for PLD Retirement System | Retirement System
Type of Activity
Investment Income $ (2,036,992) $ 0 $ 6,114 $ 15,029
Combined Liability Experience 48,354,919 18,317,866 1,245,511 (15,029)
Gain (or Loss) During Year from Financial $ 46,317,927 18,317,866 $ 1,251,625 $ 0
Experience
Non-Recurring Items 5,292,234 (61,699,141) 334,815 0
Composite Gain (or Loss) During Year $ 51,610,161 $ (43,381,275) $ 1,586,440 $ 0
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SECTION II
ACCOUNTING INFORMATION (continued)
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STATE EMPLOYEE AND TEACHER PLAN
SUMMARY OF ACTUARIAL ASSUMPTIONS, METHODS, AND PLAN PROVISIONS

STATE EMPLOYEE AND TEACHER PLAN

A. ACTUARIAL ASSUMPTIONS
1. Rate of Investment Return:
State Employees: 7.75% Teachers: 7.75%
2. Cost-of-Living Increases in Benefits:
State Employees: 3.75% Teachers: 3.75%

3. Rates of Salary Increase (% at Selected Years of Service):

State Employees

Service and Teachers
0 10.00%
5 7.50
10 6.07
15 5.28
20 4.90
25 and over 4,75

The above rates include a 4.75% across-the-board increase at each age.

4. Rates of Termination (% at Selected Service):

Service State Employees Teachers
0 30.00% 37.00%
5 7.50 12.50
10 4.40 6.00
15 3.50 4.50
20 2.00 3.00
25 2.00 2.00

Members with ten or more years of service and whose age plus service
totals 60 or more are assumed to elect deferred vested benefits; other
terminations are assumed to elect refunds.

84 Maine Public Employees Retirement System
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STATE EMPLOYEE AND TEACHER PLAN
SUMMARY OF ACTUARIAL ASSUMPTIONS, METHODS, AND PLAN PROVISIONS

(continued)

5. Rate of Mortality for Active Healthy Lives and Retired Healthy Lives at Selected Ages
(number of deaths per 10,000 members)*:

State Employees Teachers
Age Male Female Male = Female
20 5 3 5 3
25 7 3 6 3
30 9 4 7 3
35 9 5 8 4
40 12 8 10 6
45 17 10 14 9
50 28 15 24 13
55 48 25 40 21
60 86 48 73 41
65 156 93 133 79
70 255 148 217 125

* For State Regular and Teachers, 5% of deaths assumed to arise out of and in the course of employment; for State
Special, 20% of deaths are assumed to arise out of and in the course of employment.

6. Rates of Mortality for Future Disabled Lives and Retired Disabled Lives at Selected Ages
(number of deaths per 10,000 members):

State Employees Teachers
Age Male Female Male Female
25 92 72 92 72
30 112 89 112 89
35 134 109 134 109
40 160 126 160 126
45 193 144 193 144
50 236 165 236 165
55 295 191 295 191
60 362 226 362 226
65 446 272 446 272
70 576 331 576 331
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STATE EMPLOYEE AND TEACHER PLAN

SUMMARY OF ACTUARIAL ASSUMPTIONS, METHODS, AND PLAN PROVISIONS

(continued)

Rates of Retirement at Selected Ages (number retiring per 1,000 members):

State Employees Teachers
Age Tier 1 Tier 2 Tier 1 Tier 2
45 28 28 18 18
50 42 42 39 39
55 103 103 106 106
59 200 148 156 100
60 228 148 225 100
61 133 133 139 100
62 268 250 277 250
63 202 202 224 224
64 221 221 223 223
65 478 478 485 485
70 589 589 570 570

* Members of Special Groups are assumed to retire at a rate of 50% per year, once they reach eligibility for
unreduced benefits at every age.

In the case of State Regular and Teacher employees, Tier 1 refers to those who had accrued at
least 10 years of service by July 1, 1993. Tier 2 are those who had not or were hired after that
date.

Rates of Disability at Selected Ages (members becoming disabled per 10,000 members)**:

State
Age Employees Teachers
25 6.8 4.6
30 7.6 5.0
35 10.2 55
40 19.0 6.8
45 27.9 15.5
50 42.7 24.3
55 81.0 33.0
60 119.3 41.8

**10% assumed to receive Workers Compensation benefits offsetting disability benefit; also, rates for State Special
groups are higher by 7 per 10,000 at all ages.

Family Composition Assumptions:

80% of active members are married and have two children born when the member is 24 and 28;
children are dependent until age 18; female spouse is three years younger than male spouse;
member has no dependent parents; unmarried members have beneficiaries entitled to benefits
worth 80% as much as those of married members' beneficiaries.
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STATE EMPLOYEE AND TEACHER PLAN
SUMMARY OF ACTUARIAL ASSUMPTIONS, METHODS, AND PLAN PROVISIONS

(continued)

10. Vacation/Sick Leave Credits:

For members who had ten years of service on July 1, 1993, credits for unused vacation and sick
leave may be used to increase final average compensation and/or creditable service. In order
to reflect this, projected benefits are increased by 1.0% for state employees and 1.3% for
teachers.

11. Changes Since Last Valuation

As a result of an experience study performed in 2006, the actuary recommended changes to
several assumptions and these recommendations were adopted by the Board and are disclosed
here.

B. ACTUARIAL METHODS
1. Funding Method:

The Entry Age Normal method is used to determine costs. Under this funding method, a total
contribution rate is determined which consists of two elements: the normal cost rate and the
unfunded actuarial liability (UAL) rate.

For Teachers and State Employees, including each of the State Special Plans, a normal cost rate
is determined for a typical new entrant. This rate is determined by taking the value, as of age
at entry into the Plan, of the member's projected future benefits, reducing it by the value of
future member contributions, and dividing it by the value, also as of the member's entry age, of
the member's expected future salary.

In addition to contributions required to meet the Plan's normal cost, contributions are required
to fund the Plan's unfunded actuarial liability. The actuarial liability is defined as the present
value of future benefits less the present value of future normal costs and future member
contributions. The unfunded actuarial liability is the total of the actuarial liability for all
members less the actuarial value of the Plan's assets. The actuarial liability includes projections
of future member pay increases and future service credits and should not be confused with the
Accrued Benefit Liability.

The unfunded actuarial liability is amortized by annual payments. The payments are
determined so that they will be a level percentage of pay, assuming payroll increases 4.75% per
year. The UAL measured as of June 30, 2006 is amortized over a 22 year period.

Annual gains and losses are explicitly calculated under this method and are amortized in the
same fashion as the rest of the unfunded actuarial liability. The Analysis of Financial
Experience discloses the annual gains and losses for this plan.

2. Asset Valuation Method:

For purposes of determining the State contribution to the Plan, we use an actuarial value of
assets. The asset adjustment method dampens the volatility in asset values that could occur
because of fluctuations in market conditions. Use of an asset smoothing method is consistent
with the long-term nature of the actuarial valuation process.
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In determining the actuarial value of assets, we calculate an expected actuarial value based
on cash flow for the year and imputed returns at the actuarial assumption. This expected
value is compared to the market value and one-third of the difference is added to the
preliminary actuarial value to arrive at the final actuarial value.

PLAN PROVISIONS

1.

Membership:

Membership is a condition of employment for state employees and teachers, and optional for
elected and appointed officials.

Membership ceases on the earlier of withdrawal of contributions, retirement, or death.
Member Contributions:

Except as otherwise described below, members are required to contribute 7.65% of earnable
compensation.

Contribution Requirements for Special State Employee Groups

State police, inland fisheries and wildlife officers, and marine resources officers employed
before 9/1/84 - 8.65% of earnable compensation for 20 years; 7.65% thereafter.

Forest rangers and state prison employees employed before 9/1/84 - 8.65% of earnable
compensation until eligible for retirement; 7.65% thereafter.

1998 Special Plan employees which include state prison employees, airplane pilots, forest
rangers, defense, veterans and emergency management firefighters employed at Bangor
International Airport, corrections employees, Baxter State Park Authority rangers, fire
marshals, investigators and inspectors, oil and hazardous materials emergency response
workers and capitol security officers - 8.65% of earnable compensation for 25 years; 7.65%
thereafter.

State police employed on or after 9/16/84 and special agent investigators hired before 6/21/82
- 8.65% of earnable compensation for 25 years; 7.65% thereafter.

Inland fisheries and wildlife officers and marine resources officers employed on or after
9/1/84 - 8.65% of earnable compensation for 25 years; 7.65% thereafter.

Average Final Compensation:
For purposes of determining benefits payable under the Plan, average final compensation is

the average annual rate of earnable compensation for the three years of creditable service (not
necessarily consecutive) which produce the highest such average.
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For compensation paid on or after July 1, 1993, increases in earnable compensation of greater
than 5% per year or 10% over the highest three years are not included in calculating average
final compensation unless the employer pays the cost of including such compensation.
Earnable compensation does not include sick and vacation pay for those members who had
less than ten years of service at July 1, 1993. For members for whom sick and vacation pay is
includible in earnable compensation, these payments are included in applying the caps
described in the preceding paragraph.

4. Creditable Service:
Creditable service includes service while a member, certain service prior to the establishment of
the Plan, purchased military service credit, other purchased service credit, and service while
receiving disability benefits under the Plan.
5. Service Retirement Benefits:
A. Regular Plan (State Employees and Teachers)
i. Provisions for Members With at Least Ten Years of Creditable Service on July 1, 1993

Normal Retirement Age: 60

Eligibility for Members in Active Service and Inactive Members: 25 years of creditable
service.

Eligibility Alternative for Members in Active Service: At least one year of creditable
service immediately before retirement and at least normal retirement age.

Eligibility for Members not in Active Service at Retirement, and not in Active Service on
or After October 1, 1999: At least ten years of creditable service and at least normal
retirement age.
Eligibility for Members not in Active Service at Retirement, but in Active Service on or
After October 1, 1999: At least five years of creditable service and at least normal
retirement age.
Benefit: 1/50 of average final compensation multiplied by years of membership service
and up to 25 years of prior service, reduced by approximately 2V4% for each year
retirement age is less than age 60.
Form of Payment: Life annuity.

ii. Provisions for Members With Less Than Ten Years of Creditable Service on July 1, 1993
Normal Retirement Age: 62

Eligibility for Members in Active Service and Inactive Members: 25 years of creditable
service.
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Eligibility Alternative for Members in Active Service: At least one year of creditable
service immediately before retirement age and at least normal retirement age.

Eligibility for Members not in Active Service at Retirement, and not in Active Service on or
After October 1, 1999: At least ten years of creditable service and at least normal retirement
age.

Eligibility for Members not in Active Service at Retirement, but in Active Service on or
After October 1, 1999: At least five years of creditable service and at least normal
retirement age.

Benefit: 1/50 of average final compensation multiplied by years of membership service
and up to 25 years of prior service, reduced by 6% for each year retirement age is less than

age 62.

Form of Payment: Life annuity.

B. Special Plans (State Employees)

I

il.

il

State Police Employed Before 9/16/84; Inland Fisheries and Wildlife Officers and Marine
Resource Officers Employed Before 9/1/84

Eligibility: 20 years of creditable service in named positions.

Benefit: one-half of average final compensation plus 2% for each year of service in excess of
20. If greater, the pro-rated portion of the benefit for service before July 1, 1976 is based on
annual pay instead of average final pay.

Form of Payment: 50% joint and survivor annuity, or life annuity.

Forest Rangers Employed Before 9/1/84

Eligibility: Age 50 with 25 years of creditable service as a forest ranger.

Benefit: one-half of average final compensation plus 2% for each year of service earned
after qualification for retirement. If greater, the pro-rated portion of the benefit for service
before July 1, 1976 is based on annual pay instead of average final pay.

Form of Payment: Life annuity.

Airplane Pilots Employed Before 9/1/84

Eligibility: Age 55 and 25 years of creditable service as an airplane pilot.

Benefit: Greater of (1) one-half of average final compensation plus 2% for each year of
service earned after qualification for retirement, and (2) if retiring after age 60, the benefit

under the general formula.

Form of Payment: Life annuity.
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iv. Liquor Inspectors Employed Before 9/1/84
Eligibility: Age 55 and 25 years of creditable service as a liquor inspector.
Benefit: one-half of average final compensation plus 2% for each year of service earned
after qualification for retirement. If greater, the pro-rated portion of the benefit for
service before July 1, 1976 is based on annual pay instead of average final pay.
Form of Payment: Life annuity.

v. State Prison Employees Employed Before 9/1/84
Eligibility: Age 50 and 20 years of creditable service as a prison employee.

Benefit: one-half of average final compensation plus 2% for each year of service earned
after qualification for retirement.

Form of Payment: Life annuity.
vi. 1998 Special Plan

1998 Entrants: State prison employees, airline pilots, forest rangers and liquor
inspectors, employed after 8/31/84; defense, veterans and emergency management
firefighters employed on and after 7/1/98.

2000 Entrants: Baxter State Park Authority rangers, correctional employees and state
fire marshals employed on or after 1/1/2000.

2002 Entrants: Capitol security officers and oil and hazardous materials emergency
response workers.

Eligibility: Ten years of creditable service under the 1998 Special Plan in one or a
combination of the covered capacities and the attainment of age 55 - OR - 25 years of
creditable service in one or a combination of the covered capacities.

Benefit: For service prior to coverage in the 1998 Special Plan, 1/50 of average final
compensation multiplied by years of service reduced for retirement before age 60 or 62,
except certain prison employee benefits are reduced for retirement before age 55

-AND-

For service under the 1998 Special Plan, 1/50 of average final compensation
multiplied by years of service reduced for retirement before age 55.

Form of Payment: Life annuity.
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vi1.25 & Out Plan

1998 Entrants: State police employed on or after 9/16/84 and special agent
investigators hired before 6/21/82.

2002 Entrants: Inland fisheries and wildlife officers and marine resources officers
employed on and after 8/31/84.

Eligibility: 25 years of creditable service in named positions.
Benefit: 1/50 of average final compensation multiplied by years of service.
Form of Payment: Life annuity.

Members in Special Plans who fail to qualify for special plan benefits can receive regular
plan benefits when and as eligible and qualified.

Disability Retirement Benefits Other Than No Age Benefits (See Item 7):

Eligibility: Disabled as defined in the MSRS statutes prior to normal retirement age; employed prior
to October 16, 1992 and did not elect No Age Disability Benefits.

Benefit: 66 2/3% of average final compensation, reduced by employment earnings over the
specified statutory limit, and to the extent that the benefit, in combination with Worker's
Compensation and Social Security, exceeds 80% of average final compensation.

Form of Payment: Payment begins on termination of service and ceases on cessation of disability or
after five or two years, depending on disability plan, unless the member is unable to engage in any
substantially gainful activity, in which case payments cease on the earlier of ten years following
normal retirement age or on the date the service retirement benefit equals or exceeds the disability
benefit.

Conversion to Service Retirement: During the period of disability, average final compensation is
increased with cost-of-living adjustments and service is credited. On the date when service benefits
reach a level of 66?% of average final compensation or ten years after the normal retirement date, if
earlier, the disability benefit converts to a service retirement benefit based on service and average
final compensation at that point.

No Age Disability Retirement Benefits

Eligibility: Disabled as defined in the MSRS statutes; employed on or after October 16, 1992 or
employed prior to October 16, 1992 and elected the provisions of No Age Disability.

Benefit: 59% of average final compensation, reduced by employment earnings over the specified
statutory limit, and to the extent that the benefit, in combination with Worker's Compensation
and Social Security, exceeds 80% of average final compensation.
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Form of Payment: Payment begins on termination of service and ceases on cessation of disability
or after five or two years, depending on disability plan, unless the member is unable to engage in
any substantially gainful activity; in which case payments cease on the date the service retirement
benefit equals or exceeds the disability benefit.

Conversion to Service Retirement: During the period of disability, average final compensation is
increased with cost-of-living adjustments and service is credited. On the date when service benefits
reach a level of 59% of average final compensation, the disability benefit converts to a service
retirement benefit based on service and average final compensation at that point.

8. Pre-Retirement Ordinary Death Benefits:
Eligibility: Death while active, inactive eligible to retire, or disabled.

Benefit: Designated beneficiary, spouse, child(ren), or parents entitled to benefit calculated as if
deceased member had retired under Option 2 (see item 12); however, beneficiary may elect survivor
benefits payable to a surviving spouse, dependent child(ren), parent, or other designated
beneficiaries in monthly amounts varying by status of beneficiary and number of eligible survivors.
Otherwise accumulated contributions with interest are payable to designated beneficiary, spouse,
child(ren), older parents, or estate.

9. Pre-Retirement Accidental Death Benefits:
Eligibility: Death while active or disabled resulting from an injury received in the line of duty.

> If the member is survived by a spouse who has the care of dependent child(ren) of the
member, the surviving spouse shall receive an annual sum equal to the member's average
final compensation. When there is no longer any dependent child, the surviving spouse
shall receive 2/3 of member's average final compensation until death.

> If the member is survived by a spouse who does not have the care of the member's
dependent child(ren), the surviving spouse and dependent child(ren) shall share equally an
annual sum equal to the member's average final compensation. When there is no longer
any dependent child, the surviving spouse shall receive 2/3 of member's average final
compensation until death.

> If the member leaves no spouse, the dependent child(ren) shall be paid an annual sum
equal to the member's average final compensation. Benefits will cease when the last
dependent child no longer meets the definition of "dependent child".
10. Refund of Contributions:

Eligibility: Termination of service without retirement or death.

Benefit: Member's accumulated contributions with interest.
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11. Cost-of-Living Adjustments:

All service and disability retirement and survivor benefits are adjusted each year that there is a
percentage change in the Consumer Price Index, based on the Index.

Cost-of-living adjustments are effective September 1 and are applied to all benefits which have been
in payment for twelve months. The maximum annual increase or decrease is 4%. Average final
compensation used in determining disability benefits for disabled members is similarly adjusted for
purposes of determining the recipient's service retirement benefit if and when the recipient moves to
service retirement.

Members on service retirement who did not have ten years of service on July 1, 1993 will not receive
a cost-of-living adjustment until 12 months after their normal retirement age.

12. Methods of Payment of Service Retirement Benefits:

At retirement, a member who retires with a benefit must choose from the following methods of
payment:

Full Benefit: Unadjusted benefit paid for the life of the member only.

Option 1: Cash refund equal to the remaining employee contribution balance, if any, at
the date of death (where the employee contribution balance has been reduced
each month by the portion of the monthly benefit deemed to be provided by
employee contributions).

Option 2: 100% joint and survivor annuity.

Option 3: 50% joint and survivor annuity.

Option 4: Joint and survivor annuity at any percentage other than those available under
Option 2 and Option 3.

Option 5: Designated percentage of the benefit (not less than 51%) payable to the

member, with the remaining percentage (the two to equal 100%) payable to a
beneficiary (may only be a sole beneficiary) while both are alive. At the death
of either, the higher of the two percentages is paid to the survivor for the
survivor's life, and the lower-percentage benefit ceases to be paid.

Option 6: 100% joint and survivor annuity (Option 2) with pop-up*.
Option 7: 50% joint and survivor annuity (Option 3) with pop-up.*
Option 8: Option 4 with pop-up*.

* The "pop-up" feature attached to a given Option means that in the case of a beneficiary predeceasing the member,
the member's benefit will be revised prospectively to the amount that the benefit would have been had the member
selected Full Benefit payment upon retirement.
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A. Actuarial Assumptions
1. Annual Rate of Investment Return: 7.75%
2.  Cost-of-Living Increases in Benefits: 3.75%  (Where Applicable)

3. Rates of Termination at Selected Ages*:

Age Regular Special
25 19.5% 7.5%
30 125 7.5
35 10.0 4.2
40 7.5 3.2
45 5.3 2.2
50 3.6 2.0
55 2.3 2.0

* Members with five or more years of service are assumed to elect deferred vested benefits; other
terminations are assumed to elect refunds.

4. Ratesof Active Healthy Life Mortality at Selected Ages (number of deaths per10,000 members)**:

Age Male Female
25 7 3
30 9 4
35 9 5
40 12 8
45 17 10
50 28 15
55 48 25
60 86 48
65 156 93
70 255 148

** For Regulars, 5% of deaths are assumed to arise out of and in the course of employment; for Specials,
20% of deaths are assumed to arise out of and in the course of employment.
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5. Rates of Mortality for Disabled Lives at Selected Ages (number of deaths per 10,000 members):

Age Male Female
25 92 72
30 112 89
35 134 109
40 160 126
45 193 144
50 236 165
55 295 191
60 362 226
65 446 272
70 576 331

6. Rates of Retirement at Selected Ages (number retiring per 1,000 members):

Regular Plans
Age Assumption

25 50
30 50
35 100
40 100
45 100
50 150
55 250
60 400
65 250
70 1,000

Special Plans

50% of those eligible to retire in each year.

7. Rates of Disability at Selected Ages (members becoming disabled per 10,000 members) **:

Regular Special
Age Plan Plan
25 6 13
30 6 13
35 7 14
40 11 18
45 22 29
50 42 49
55 72 79

** 10% assumed to receive Workers Compensation benefits offsetting disability benefit.
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8. Family Composition Assumptions:
80% of active members are married and have two children born when the member is 24 and 28;
children are dependent until age 18; spouses are same age; member has no dependent parents;
unmarried members have beneficiaries entitled to benefits worth 80% as much as those of married
members' beneficiaries.

9. Salary Growth Assumption:

Rates of Increases at Selected Ages

Age Increase
25 9.0%
30 7.5
35 55
40 55
45 5.0
50 4.5
55 4.5
60 4.5

10. Assumption Changes Since Last Valuation
Investment return was 8.0%.
Cost-of-living increase was 4.0%.

Both healthy and disabled mortality used a different table for those retired prior to 1998. Now the
same table is used regardless of retirement date.
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B. ACTUARIAL METHODS

1. Funding Method:

The Entry Age Normal method is used to determine costs. Under this funding method, the total
employer contribution rate is determined which consists of two elements, the normal cost rate and
the pooled unfunded actuarial liability (PUAL) rate. The actual contribution for a given PLD will
include an IUUAL payment as well, unless the PLD came into the Plan with surplus assets.

For each Regular and Special Plan, a normal cost rate is determined for the average new entrant.
This rate is determined by taking the value, as of age at entry into the Plan, of the member's
projected future benefits, reducing it by the value of future member contributions, and dividing it
by the value, also as of the member's entry age, of the member's expected future salary.

In addition to normal cost contributions calculated per Plan, the employers in each Plan are
required to make contributions to fund that plan's PUAL, if any. The actuarial liability is defined
as the present value of future benefits less the present value of future normal costs, less future
member contributions, and less expected IUUAL payments. The PUAL is the total of the actuarial
liability for all members less the actuarial value of the Plan's assets. The actuarial liability includes
projections of future member pay increases and future service credits.

The Initial Unpooled Unfunded Actuarial Liability (IUUAL) was calculated at entry into the
Consolidated Plan for each PLD. For PLDs with liabilities greater than assets, these amounts are
amortized by annual payments over a fixed number of years. Additional unpooled unfunded
liability amounts that arise for a given PLD after its entry to the Consolidated Plan are amortized
over a period of not more than 15 years.

Annual gains and losses are explicitly calculated under this method and are amortized in the same
fashion as the rest of the unfunded actuarial liability. The Analysis of Financial Experience
discloses the annual gains and losses for this plan.

Asset Valuation Method

The actuarial valuation employs a technique for determining the actuarial value of assets which
dampens the swings in market value. The specific technique adopted in this valuation recognizes
in a given year one-third of the investment return that is in excess of the 7.75% actuarial
assumption for investment return.
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C. PLAN PROVISIONS
1. Member Contributions:

Members are required to contribute a percent of earnable compensation which varies by Plan as

follows:
Regular AC & AN  6.5% Special 3C & 3N 8.0% for first 25 years, 6.5% after
Regular BC 3.0% Special 4C & 4N 7.5% for first 25 years, 6.5% after

Special 1C & 1IN 6.5%
Special 2C & 2N 6.5%

2. Average Final Compensation:
For purposes of determining benefits payable under the Plan, average final compensation is the
average annual rate of earnable compensation for the 3 years of creditable service (not necessarily
consecutive) which produce the highest such average.

3. Creditable Service:
Creditable service includes service while a member, certain service prior to the establishment of
the Plan, purchased service credit of which there are several types, and service while receiving
disability benefits under the Plan.

4. Service Retirement Benefits:
Regular Plan AC

Normal Retirement Age: 60

Eligibility for Member in Active Service and Inactive Members: 25 years of creditable service.

Eligibility Alternative for Members in Active Service: At least one year of creditable service
immediately before retirement and at least normal retirement age.

Eligibility for Members not in Active Service at Retirement, and not in Active Service on or
after October 1, 1999: At least ten years of creditable service and at least normal retirement age.

Eligibility for Members not in Active Service at Retirement, but in Active Service on or After
October 1, 1999: At least five years of creditable service and at least normal retirement age.

Benefit: 1/50 of average final compensation multiplied by years of membership service under
Consolidated Plan AC reduced by approximately 2%4% for each year that a member is younger
than age 60 at retirement.

Form of Payment: Life annuity ("full benefit"), unless an optional method of payment is
selected.

Cost-of-Living Adjustment: See item 10.
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Regular Plan AN

This benefit plan is the same as Regular Benefit Plan AC, except that there is no provision for
cost-of-living adjustments.

Regular Plan BC

Normal Retirement Age: 60
Eligibility for Member in Active Service and Inactive Members: 25 years of creditable service.

Eligibility Alternative for Members in Active Service: At least one year of creditable service
immediately before retirement and at least normal retirement age.

Eligibility for Members not in Active Service at Retirement, and not in Active Service on or
After October 1, 1999: At least 10 years of creditable service and at least normal retirement age.

Eligibility for Members not in Active Service at Retirement, but in Active Service on or After
October 1, 1999: At least five years of creditable service and at least normal retirement age.

Benefit: 1/100 of average final compensation multiplied by years of membership service under
Consolidated Plan BC reduced by approximately 2%4% for each year that a member is younger

than age 60 at retirement.

Form of Payment: Life annuity ("full benefit"), unless an optional method of payment is
selected.

Cost-of-Living Adjustment: See item 10.

Regular Plan Notes

1. Under certain circumstances, Regular Plan service can count, on a pro rata basis, toward
meeting Special Plan benefit eligibility requirements.

2. The actual benefit for service earned prior to coverage under the Consolidated Plan may be
based on a variable percentage of average final compensation multiplied by years of
service under any previous plan(s) (the percentage depends on the previous plan(s)).

Special Plan1C

Eligibility: 20 years of creditable service in named positions.
Benefit: One-half of average final compensation plus 2% for each year of service in excess of 20.
Form of Payment: Life annuity ("full benefit"), unless an optional method of payment is selected.

Cost-of-Living Adjustment: See item 10.
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Special Plan 1N

This benefit plan is identical to Special Benefit Plan 1C, except that there is no provision for
cost-of-living adjustments.

Special Plan 2C
Eligibility: 25 years of creditable service in named positions.
Benefit: One-half average final compensation plus 2% for each year of service in excess of 25.
Form of Payment: Life annuity ("full benefit"), unless an optional method of payment is selected.
Cost-of-Living Adjustment: See item 10.

Special Plan 2N

This benefit plan is identical to Special Benefit Plan 2C, except that there is no provision for
cost-of-living adjustments.

Special Plan 3C
Eligibility: 25 years of creditable service in named positions.
Benefit: Two thirds of average final compensation plus 2% for each year of service in excess of 25.
Form of Payment: Life annuity ("full benefit"), unless an optional method of payment is selected.
Cost-of-Living Adjustment: See item 10.

Special Plan 3N

This benefit is identical to Regular Benefit Plan 3C, except that there is no provision for
cost-of-living adjustments.

Special Plan 4C
Eligibility: Age 55 with 25 years of creditable service in named positions.
Benefit: 1/50 of average final compensation multiplied by years of membership service under
Consolidated Plan 4C reduced by approximately 2%% for each year that a member is younger
than age 55 at retirement.

Form of Payment: Life annuity ("full benefit"), unless an optional method of payment is selected.

Cost-of-Living Adjustment: See item 10.
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Special Plan 4N

This benefit plan is identical to Special Benefit Plan 4C, except that there is no provision for
cost-of-living adjustments.

Special Plan Notes

1. If a Special Plan member fails to meet the Special Plan eligibility criteria, their service
retirement benefit is that provided by the applicable underlying Regular Plan; Special Plan
service credits are used toward Regular Plan eligibility requirements.

2. Service in all Special Plans counts, on a percentage basis, toward meeting the benefit
eligibility requirements of any Special Plan.

3. The actual benefit for service earned prior to coverage under the Consolidated Plan may be
based on a variable percentage of average final compensation multiplied by years of service
under any previous plan(s) (the percentage depends on the previous plan(s)).

5. Pre-Retirement Accidental Death Benefits:
Eligibility: Death while active or disabled resulting from injury received in the line of duty.
Benefit:

> If the member leaves no dependent children, two-thirds of the member's average final
compensation to the surviving spouse until death.

> If the member is survived by a spouse who has the care of dependent child(ren) of the
member, the surviving spouse shall receive an annual sum equal to the member's average
final compensation. When there is no longer any dependent child(ren), the surviving
spouse shall receive two-thirds of member's average final compensation until death.

> If the member is survived by a spouse who does not have the care of the member's
dependent child(ren), the surviving spouse and dependent child(ren) shall share equally an
annual sum equal to the member's average final compensation. When there is no longer
any dependent child(ren), the surviving spouse shall receive two-thirds of member's
average final compensation until death.

> If the member leaves no spouse, the dependent child(ren) shall be paid an annual amount
equal to the member's average final compensation. Benefits will cease when the last
dependent child no longer meets the definition of "dependent child".

6. Pre-Retirement Ordinary Death Benefits:

Eligibility: Death while active, inactive, eligible to retire, or disabled.
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Benefit: Designated beneficiary, spouse, child(ren), or parents entitled to benefit calculated as if
deceased member had retired under Option 2 (see item 12); however, beneficiary may elect
survivor benefits payable to a surviving spouse, dependent child(ren), parents, or other designated
beneficiaries in monthly amounts varying by status of beneficiary and number of eligible
survivors. Otherwise, accumulated contributions with interest are payable to designated
beneficiary, spouse, child(ren), older parent or estate.

7. Disability Retirement Benefits Other Than No Age Benefits (See Item 8):

Eligibility: Disabled as defined in the MSRS statutes, prior to normal retirement age; employed
prior to October 16, 1992 and did not elect No Age Disability Benefits.

Benefit: 66 2/3% of average final compensation, reduced by employment earnings over the
specified statutory limit, and to the extent that the benefit, in combination with Worker's
Compensation and Social Security, exceeds 80% of average final compensation.

Form of Payment: Payment begins on termination of service and ceases on cessation of disability
or after five years, unless the member is unable to engage in any substantially gainful activity; in
which case payments cease on the earlier of ten years following normal retirement age or date the
service retirement benefit equals or exceeds the disability benefit.

Conversion to Service Retirement: During the period of disability, service is credited and average
final compensation may be increased with cost-of-living adjustments (see item 10). On the date
when service benefits reach a level of 66 2/3% of average final compensation or ten years after
the normal retirement date, if earlier, the disability converts to a service retirement benefit based
on service and average final compensation at that point.

8. No-Age Disability Benefits:

Eligibility: Disabled as defined in the MSRS statutes; employed on or after October 16, 1992 or
employed prior to October 16, 1992 and elected the provisions of No Age Disability.

Benefit: 59% of average final compensation, reduced by employment earnings over the specified
statutory limit, and to the extent that the benefit, in combination with Worker's Compensation and
Social Security, exceeds 80% of average final compensation.

Form of Payment: Payment begins on termination of service and ceases on cessation of disability
or after five years, unless the member is unable to engage in any substantially gainful activity; in
which case payments cease on the date the service retirement benefit equals or exceeds the
disability benefit.

Conversion to Service Retirement: During the period of disability, service is credited and average
final compensation may be increased with cost-of-living adjustments (see item 10). On the date
when service benefits reach a level of 59% of average final compensation, the disability benefit
converts to a service retirement benefit based on service and average final compensation at that
point.
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(continued)
9. Refund of Contributions:
Eligibility: Termination of service other than by retirement or death.
Benefit: Member's accumulated contributions with interest.
10. Cost-of-Living Adjustments (COLA):
All service and disability retirement (and survivor) benefits payable to (or in relation to) benefit
recipients who were employed by a PLD that elected a plan which provides for a COLA are
adjusted each year that there is a percentage change in the Consumer Price Index, based on the
Index. Cost-of-living adjustments are effective September 1 and are applied to all benefits which
have been in payment for six months. The maximum annual increase or decrease is 4%.
11. Methods of Payment of Service Retirement Benefits:
At retirement, a member must choose one of the following methods of payment.
Full Benefit: Unadjusted benefit paid for the life of the member only.
Option 1: Cash refund equal to the remaining employee contribution balance, if any, at
the date of death (the employee contribution balance having been reduced

each month by the portion of the monthly benefit deemed to be provided by
employee contributions).

Option 2: 100% joint and survivor annuity.
Option 3: 50% joint and survivor annuity.
Option 4: Joint and survivor annuity at any percentage other than those available under

Option 2 and Option 3.

Option 5: Designated percentage of the benefit (not less than 51%) payable to the
member, with the remaining percentage (the two to equal 100%) payable to a
beneficiary (may only be a sole beneficiary) while both are alive. At the death
of either, the higher of the two percentages is paid to the survivor for the
survivor's life, and the lower-percentage benefit ceases to be paid.

Option 6: 100% joint and survivor annuity (Option 2) with pop-up*.

Option 7: 50% joint and survivor annuity (Option 3) with pop-up*.

Option 8: Option 4 with pop-up*.

* The "pop-up" feature attached to a given Option means that in the case of a beneficiary
predeceasing the member, the member's benefit will be revised prospectively to the amount

that the benefit would have been had the member selected Full Benefit payment upon
retirement.
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ACTUARIAL ASSUMPTIONS

1.

6.

JUDICIAL RETIREMENT SYSTEM
SUMMARY OF ACTUARIAL ASSUMPTIONS, METHODS, AND PLAN PROVISIONS

Annual Rate of Investment Return

Annual Rate of Salary Increase

Annual Cost-of-Living Increase

Normal Retirement Age

7.75%
4.00%

3.75%

Age 60 for members with at least ten years of
creditable service on July 1, 1993.

Age 62 for members with less than ten years of
creditable service on July 1, 1993.

Probabilities of Employment Termination at Selected Ages Due to:

Age
25
30
35
40
45
50
55

Disability
.0006
.0006
.0007
.0011
.0022
.0042
.0072

Termination Male
.07 .0007
.06 .0009
.05 .0009
.04 .0012
.03 .0017
.02 .0028
.01 .0048

Rate of Healthy Life Mortality at Selected Ages:

Age
25
30
35
40
45
50
55

Male
.0007
.0009
.0009
.0012
.0017
.0028
.0048

Female
.0003
.0004
.0005
.0008
.0010
.0015
.0025

7. Rates of Disabled Life Mortality at Selected Ages

Age
25
30
35
40
45
50
55

Male
.0092
.0112
.0134
.0160
.0193
.0236
.0295

Female
.0072
.0089
.0109
.0126
.0144
.0165
.0191

Death
Female
.0003
.0004
.0005
.0008
.0010
.0015
.0025
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8.

(continued)
Assumption Changes Since Last Valuation
Investment return was 8.0%.
Cost-of-living increase was 4.0%.
Retirement was assumed to occur 100% at first eligibility. Both healthy and disabled

mortality used a different table for those retired prior to 1998. Now the same table is used
regardless of retirement date.

ACTUARIAL METHODS

1.

Funding Method

The Entry Age Normal actuarial funding method is used to determine costs. Under this funding
method, the total employer contribution rate consists of two elements, the normal cost rate and
the unfunded actuarial liability (UAL) rate.

The normal cost rate is developed for a typical new entrant. This rate is determined by taking
the value, as of entry age to the plan, of the member's projected future benefits, reducing it by
the value of future member contributions, and dividing it by the value, also as of the member's
entry age, of the member's expected future salary.

In addition to contributions required to meet the plan's normal cost, contributions will be
required to fund the plan's unfunded actuarial liability. The actuarial liability is defined as the
present value of future benefits, less the present value of future normal costs and future member
contributions. The unfunded actuarial liability is the total actuarial liability less the actuarial
value of plan assets.

The unfunded liability is amortized by annual payments over a 12-year period from
June 30, 2006. The payments are determined so that they will be a level percentage of pay,
assuming total pay increases 4% per year.

Annual gains and losses are explicitly calculated under this method and are amortized in the
same fashion as the rest of the unfunded actuarial liability. The Analysis of Financial Experience
discloses the annual gains and losses for this plan.

Asset Valuation Method

The actuarial valuation employs a technique for determining the actuarial value of assets which
dampens the swings in market value. The specific technique adopted in this valuation
recognizes in a given year one-third of the investment return that is different from the 7.75%
actuarial assumption for investment return.
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(continued)

C. PLAN PROVISIONS

1.

5.

Membership:
Membership is a condition of employment for all judges serving on or after December 1, 1984.
Membership ceases on the earlier of withdrawal of contributions, retirement, or death.
Judges who retired prior to December 1, 1984 are covered under a different System.
Member Contributions:
Members are required to contribute 7.65% of earnable compensation.
Average Final Compensation:
For purposes of determining benefits payable under the System, average final compensation is
the average annual rate of earnable compensation for the three years of creditable service (not
necessarily consecutive) which produce the highest such average.
Creditable Service:
Creditable service includes the following:
a. alljudicial service as a member after November 30,1984;
b. all judicial service before December 1, 1984;
c. service credited while receiving disability benefits under the System; and
d. all service creditable under the Maine State Retirement System provided the member
elects to have his own and the employer's contributions on behalf of the service
transferred to the Judicial System.
Service Retirement Benefits:
Eligibility
a. Eligibility for Members With at Least Ten Years of Creditable Service on July 1, 1993.
i. Eligibility for members in active service and inactive members:
25 years of creditable service.

ii. Eligibility alternative for members in active service:

Attainment of age 70 with at least one year of service immediately before retirement.
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(continued)

iii. Eligibility for members not in active service at retirement, and not in active service
on or after October 1, 1999:

Attainment of age 60 and ten years of creditable service.

iv. Eligibility for members not in active service at retirement, but in active service on or
after October 1, 1999:

Attainment of age 60 and five years of creditable service.
b. Eligibility for Members With Less Than Ten Years of Creditable Service on July 1, 1993
i. Eligibility for members in active service and inactive members:
25 years of creditable service.
ii. Eligibility alternative for members in active service:
Attainment of age 70 with at least one year of service immediately before retirement.

iii. Eligibility for members not in active service at retirement, and not in active service
on or after October 1, 1999:

Attainment of age 62 with ten years of creditable service.

iv. Eligibility for Members not in Active Service at Retirement, but in Active Service on
or After October 1, 1999:

Attainment of age 62 and five years of creditable service.
Benefit

Sum of:

(1) for service after November 30, 1984 and before July 1, 1998 and creditable
service allowed under Section 1302(3), 2% of average final compensation multiplied by
years of service;

(2) for service on or after July 1, 1998, 3% of average final compensation multiplied by
years of service; and

(3) for judicial service prior to December 1, 1984, 75% of November 30, 1984 salary for the
position held at retirement, pro-rated for prior service less than ten years.

The benefit is reduced for retirement before age 60 at the rate of approximately 2%4% for
each year retirement age is less than 60, for members with at least ten years creditable
service on July 1, 1993; reduced for retirement before age 62 by 6% for each year the
member's age is less than age 62, if less than ten years creditable service on July 1, 1993.
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(continued)
Maximum Benefit

Total benefit cannot exceed 70% of average final compensation except as provided under the
minimum benefit provision.

Minimum Benefit

For a judge in service and age 50 or older on December 1, 1984, 75% of salary on 6/30/84 for
the position held at retirement, increased by 6% per year from 6/30/84 to 6/30/89 or
retirement date if earlier, and increased beyond 6/30/89 by the cost-of-living increase granted
the previous September.

Form of Payment

Life annuity; except, for a judge in service and age 50 before December 1, 1984, 50% joint and
survivor annuity to surviving spouse.

6. Disability Retirement Benefits Other Than No Age Benefits
Conditions

Disabled as defined in the Judicial Retirement System statutes, prior to normal retirement age;
employed as a judge prior to October 16, 1992 and did not elect No Age Disability Option.

Benefit
66-2/3% of average final compensation, reduced by employment earnings over the specified
statutory limit, and to the extent that the benefit, in combination with worker's compensation

and Social Security, exceeds 80% of average final compensation.

Form of Payment

Payment begins on termination of service and ceases on cessation of disability or after two
years, unless the member is unable to engage in any substantially gainful activity; in which
case payments cease on the earlier of age 70 and the date the service retirement benefit exceeds
the disability benefit.

Conversion to Service Retirement

During the period of disability, average final compensation is increased with cost-of-living
adjustments and service is credited. On the date when service benefits reach a level of 66-2/3%
of average final compensation, or at age 70, if earlier, the disability benefit converts to a service
retirement benefit based on service and pay at that point.

7. No Age Disability Retirement Benefits:
Conditions
Disabled as defined in the Judicial Retirement statutes; employed as a judge on or after

October 16, 1992 or employed as a judge prior to October 16, 1992 and elected the provisions of
No Age Disability.
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(continued)

Benefit

59% of average final compensation, reduced by the amount by which employment earnings
plus the disability allowance exceeds the current salary of the position held at disability, and to
the extent that the benefit, in combination with worker's compensation exceeds 80% of average
final compensation. A member in service on 11/30/84 may elect benefits applicable for
retirement before December 1, 1984.

Form of Payment

Payment begins on termination of service and ceases on cessation of disability or after two
years, unless the member is unable to engage in any substantially gainful activity; in which
case payments cease on the date the service retirement benefit exceeds the disability benefit.

Conversion to Service Retirement

During the period of disability, average final compensation is increased with cost-of-living
adjustments and service is credited. On the date when service benefits reach a level of 59% of
average final compensation the disability benefit converts to a service retirement benefit based
on service and pay at that point.

Pre-Retirement Ordinary Death Benefits:

Eligibility

Death while active, inactive eligible to retire or disabled.

Benefit

Designated beneficiary, spouse, child(ren), or parents entitled to benefit calculated as if
deceased member had retired under Option 2 (see item 12); however, beneficiary may elect
survivor benefits payable to a surviving spouse, dependent child(ren), parents, or other
designated beneficiaries in monthly amounts varying by status of beneficiary and number of
eligible survivors. Otherwise, accumulated contributions with interest are payable to

designated beneficiary, spouse, child(ren), older parent or estate.

Minimum Benefit

For a judge in service prior to December 1, 1984, one-half of the judge's retirement benefit
determined on date of death, payable to the spouse and/or dependent children.

Pre-Retirement Accidental Death Benefits:
Eligibility

Death while active or disabled resulting from injury received in the line of duty.
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10.

11.

(continued)

Benefit

> If the member leaves no dependent children, two-thirds of the member's average final
compensation to the surviving spouse until death.

> If the member is survived by a spouse who has the care of dependent child(ren) of the
member, the surviving spouse shall receive an annual sum equal to the member's
average final compensation. When there is no longer any dependent child, the
surviving spouse shall receive two-thirds of member's average final compensation until
death.

> If the member is survived by a spouse who does not have the care of the member's
dependent child(ren), the surviving spouse and dependent child(ren) shall share
equally an annual sum equal to the member's average final compensation. When there
is no longer any dependent child, the surviving spouse shall receive two-thirds of
member's average final compensation until death.

> If the member leaves no spouse, the dependent child(ren) shall be paid an annual
amount equal to the member's average final compensation. Benefits will cease when
the last dependent child no longer meets the definition of "dependent child".

Refund of Contributions:

Eligibility

Termination of service without retirement or death.

Benefit

Member's accumulated contributions with interest.

Cost-of-Living Adjustments:

Except as described below, all service and disability retirement and survivor benefits are
adjusted each year there is a percentage change in the Consumer Price Index, based on the
Index.

Cost-of-living adjustments are effective September 1 and are applied to all benefits which have
been in payment for 12 months. The maximum increase or decrease is 4%. Average final
compensation used in determining disability benefits for disabled members is similarly
adjusted for purposes of determining the recipient's service retirement benefit if and when the
recipient moves to service retirement.

Members on service retirement who did not have at least ten years creditable service on

July 1, 1993 are not eligible to receive a cost-of-living adjustment until 12 months after the

member reaches normal retirement age.

Minimum benefits are increased 6% per year from July, 1985 through June, 1989, and as
described above thereafter.
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12. Methods of Payment of Service Retirement Benefits:
At retirement, a member must choose from the following methods of payment:
Full Benefit: Unadjusted benefit is paid for the life of the member only.
Option 1: Cash refund equal to the remaining employee contribution balance at
the date of death (where the employee contribution balance has been

reduced each month by the portion of the monthly benefit deemed to
be provided by employee contributions).

Option 2: 100% joint and survivor annuity.
Option 3: 50% joint and survivor annuity.
Option 4: Joint and survivor annuity at any percentage other than those available

under Option 2 and Option 3.

Option 5: Designated percentage of the benefit (not less than 51%) payable to the
member, with the remaining percentage (the two to equal 100%)
payable to a beneficiary (may only be a sole beneficiary) while both are
alive. At the death of either, the higher of the two percentages is paid
to the survivor for the survivor's life, and the lower-percentage benefit
ceases to be paid.

Option 6: 100% joint and survivor annuity with pop-up*.
Option 7: 50% joint and survivor annuity with pop-up*.
Option 8: Option 4 with pop-up*.

*  The "pop-up" feature attached to a given Option means that in the case of a beneficiary

predeceasing the member, the member's benefit will be revised prospectively to the amount
that the benefit would have been had the member selected Full Benefit payment upon
retirement.
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Legislative Retirement System

A. Actuarial Assumptions

1.

2.

Annual Rate of Investment Return

Annual Rate of Salary Increase

Annual Cost-of-Living Increase

Normal Retirement Age

7.75%
4.75%

3.75%

Age 60 for members with at least ten years of
creditable service on July 1, 1993.

Age 62 for members with less than ten years of
creditable service on July 1, 1993.

Probabilities of Employment Termination at Selected Ages Due to:

Age
25
30
35
40
45
50
55

Disability
.0006
.0006
.0007
.0011
.0022
.0042
.0072

Termination Male
.07 .0007
.06 .0009
.05 .0009
.04 .0012
.03 .0017
.02 .0028
.01 .0048

6. Rate of Healthy Life Mortality at Selected Ages:

Age
25
30
35
40
45
50
55

Male
.0007
.0009
.0009
.0012
.0017
.0028
.0048

Female
.0003
.0004
.0005
.0008
.0010
.0015
.0025

7. Rates of Disabled Life Mortality at Selected Ages

Age
25
30
35
40
45
50
55

Male

.0092
.0112
.0134
.0160
.0193
.0236
.0295

Female
.0072
.0089
.0109
.0126
.0144
.0165
.0191

Death
Female
.0003
.0004
.0005
.0008
.0010
.0015
.0025
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(continued)

8. Assumption Changes Since Last Valuation

Investment return was 8.0%.
Rate of salary increase was 5.5%.
Cost-of-living was 4.0%.

Both healthy and disabled mortality used a different table for those retired prior to 1998. Now
the same table is used regardless of retirement date.

B. ACTUARIAL METHODS

1. Funding Method

The Aggregate actuarial funding method is used to determine costs. Under this funding
method, the total employer contribution rate consists of only one element, the normal cost rate.
The normal cost rate is developed by taking the difference between the present value of future
benefits, less future member contributions, and less the actuarial value of plan assets and
dividing this difference by the present value of future payroll.

Under the Aggregate actuarial funding method there is no unfunded actuarial liability since the
Actuarial Accrued Liability is set exactly equal to the actuarial value of assets.

Annual gains and losses are not explicitly calculated under this funding method but are
included in the normal cost.

. Asset Valuation Method

The actuarial valuation employs a technique for determining the actuarial value of assets which
dampens the swings in market value. The specific technique adopted in this valuation
recognizes in a given year one-third of the investment return that is different from the 7.75%
actuarial assumption for investment return.

C. PLAN PROVISIONS

1. Membership

Except as provided by statute, membership is mandatory for every Legislator in service in the
Legislature on or after December 3, 1986, and optional for those who were members of the
Maine State Retirement System on December 2, 1986.

Membership ceases on the earlier of withdrawal of contributions, retirement, or death.

. Member Contributions

Members are required to contribute 7.65% of earnable compensation.
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(continued)

3. Average Final Compensation

For purposes of determining benefits payable under the System, average final compensation is the
average annual rate of earnable compensation for the three years of creditable service (not
necessarily consecutive) as a legislator which produce the highest such average.

4. Creditable Service

Creditable service includes the following:

a.

b.

all legislative service as a member after December 2, 1986;

all legislative service before December 3, 1986, for which contributions have been made at
the rate applicable to the Maine State Retirement System, including appropriate interest;

service credited while receiving disability benefits under the System; and
all service creditable under the Maine State Retirement System as a State Employee,

provided the member elects to have the member's own and the employer's contributions on
behalf of such service transferred to the Legislative System.

5. Service Retirement Benefits

Eligibility

a.

Eligibility for Members with at Least Ten Years of Creditable Service on July 1, 1993

i

ii.

iii.

iv.

Eligibility for members in active service and inactive members:
25 years of creditable service.

Eligibility alternative for members in active service:
Attainment of age 60.

Eligibility for members not in active service at retirement, and not in active service on or
after October 1, 1999:

Attainment of age 60 and ten years of creditable service.

Eligibility for members not in active service at retirement, but in active service on or after
October 1, 1999:

Attainment of age 60 and five years of creditable service.

Eligibility for Members with Less Than Ten Years of Creditable Service on July 1, 1993

i

Eligibility for members in active service and inactive members:

25 years of creditable service.
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(continued)
ii. Eligibility alternative for members in active service:
Attainment of age 62.

iii. Eligibility for members not in active service at retirement, and not in active service on
or after October 1, 1999:

Attainment of age 62 with ten years of creditable service.

iv. Eligibility for members not in active service at retirement, but in active service on or
after October 1, 1999:

Attainment of age 62 and five years of creditable service.

For eligibility, creditable service includes service under the Maine State Retirement
System.

Benefit

1/50 of average final compensation multiplied by years of creditable service, reduced for
retirement before age 60 at the rate of approximately 2%% for each year retirement age is less
than age 60, for members with at least ten years creditable service on July 1, 1993; reduced for
retirement before age 62 at the rate of 6% for each year retirement age is less than age 62, for
members with less than ten years creditable service on July 1, 1993; minimum benefit $100 per
month if at least ten years of creditable service.

Form of Payment

Life annuity.

. Disability Retirement Benefits Other Than No Age Benefits (See Item 7)

Eligibility

Disabled as defined in the MSRS statutes, prior to normal retirement age; employed prior to
October 16, 1992 and did not elect No Age Disability Option.

Benefit
66-2/3% of average final compensation, reduced by employment earnings over the specified
statutory limit, and to the extent that the benefit, in combination with worker's compensation and

Social Security, exceeds 80% of average final compensation.

Form of Payment

Payment begins on termination of service and ceases on cessation of disability or after five years,
unless the member is unable to engage in any substantially gainful activity; in which case
payments cease on the earlier of ten years following normal retirement age or the date the service
retirement benefit equals or exceeds the disability benefit.
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Conversion to Service Retirement

During the period of disability, average final compensation is increased with cost-of-living
adjustments and service is credited. On the date when service benefits reach a level of 66-2/3% of
average final compensation or ten years after the normal retirement date, if earlier, the disability
benefit converts to a service retirement benefit based on service and average final compensation at
that point.

7. No Age Disability Retirement Benefits
Eligibility

Disabled as defined in the MSRS statutes; employed on or after October 16, 1992 or employed prior
to October 16, 1992 and elected the provisions of No Age Disability.

Benefit
59% of average final compensation, reduced by employment earnings over the specified statutory
limit, and to the extent that the benefit, in combination with worker's compensation and Social

Security, exceeds 80% of average final compensation.

Form of Payment

Payment begins on termination of service and ceases on cessation of disability or after five years,
unless the member is unable to engage in any substantially gainful activity; in which case
payments cease on the date the service retirement benefit equals or exceeds the disability benefit.

Conversion to Service Retirement

During the period of disability, average final compensation is increased with cost-of-living
adjustments and service is credited. On the date when service benefits reach a level of 59% of
average final compensation, the disability benefit converts to a service retirement benefit based on
service and average final compensation at that point.

8. Pre-Retirement Ordinary Death Benefits
Eligibility
Death while active, inactive eligible to retire or disabled.
Benefit
Designated beneficiary, spouse, child(ren), or parents entitled to benefit calculated as if deceased
member had retired under Option 2 (see item 12); however, beneficiary may elect survivor benefits
payable to a surviving spouse, dependent child(ren), parents, or other designated beneficiaries in
monthly amounts varying by status of beneficiary and number of eligible survivors. Otherwise,

accumulated contributions with interest are payable to designated beneficiary, spouse, child(ren),
older parent or estate.
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9. Pre-Retirement Accidental Death Benefits
Eligibility
Death while active or disabled resulting from injury received in the line of duty.
Benefit
> If the member leaves no dependent children, two-thirds of the member's average final
compensation to the surviving spouse until death.
> If the member is survived by a spouse who has the care of dependent child(ren) of the member,
the surviving spouse shall receive an annual sum equal to the member's average final
compensation. When there is no longer any dependent child, the surviving spouse shall
receive two-thirds of member's average final compensation until death.
> If the member is survived by a spouse who does not have the care of the member's dependent
child(ren), the surviving spouse and dependent child(ren) shall share equally an annual sum
equal to the member's average final compensation. When there is no longer any dependent
child, the surviving spouse shall receive two-thirds of member's average final compensation
until death.
> If the member leaves no spouse, the dependent child(ren) shall be paid an annual amount
equal to the member's average final compensation. Benefits will cease when the last dependent
child no longer meets the definition of "dependent child."
10. Refund of Contributions
Eligibility
Termination of service without retirement or death.
Benefit
Member's accumulated contributions with interest.
11. Cost-of-Living Adjustments
All service and disability retirement and survivor benefits are adjusted each year there is a
percentage change in the Consumer Price Index, based on the Index.
Cost-of-living adjustments are effective September 1 and are applied to all benefits which have
been in payment for 12 months. The maximum increase or decrease is 4%. Average final
compensation used in determining disability benefits for disabled members is similarly adjusted
for purposes of determining the recipient's service retirement benefit if and when the recipient
moves to service retirement.
Members on service retirement who did not have at least ten years creditable service on
July 1, 1993 are not eligible to receive a cost-of-living adjustment until 12 months after their normal
retirement age.
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LEGISLATIVE RETIREMENT SYSTEM

SUMMARY OF ACTUARIAL ASSUMPTIONS, METHODS, AND PLAN PROVISIONS

(continued)

12.Methods of Payment of Service Retirement Benefits

At retirement, a member who retires with a benefit must choose from the following methods of

payment:
Full Benefit:

Option 1:

Option 2:
Option 3:

Option 4:

Option 5:

Option 6:
Option 7:

Option 8:

*

Unadjusted benefit is paid for the life of the member only.

Cash refund equal to the remaining employee contribution balance, if any, at
the date of death (where the employee contribution balance has been reduced
each month by the portion of the monthly benefit deemed to be provided by
employee contributions).

100% joint and survivor annuity.

50% joint and survivor annuity.

Joint and survivor annuity at any percentage other than those available under
Option 2 and Option 3.

Designated percentage of the benefit (not less than 51%) payable to the
member, with the remaining percentage (the two to equal 100%) payable to a
beneficiary (may only be a sole beneficiary) while both are alive. At the death
of either, the higher of the two percentages is paid to the survivor for the
survivor's life, and the lower-percentage benefit ceases to be paid.

100% joint and survivor annuity (Option 2) with pop-up*.

50% joint and survivor annuity (Option 3) with pop-up*.

Option 4 with pop-up*.

The "pop-up" feature attached to a given Option means that in the case of a beneficiary

predeceasing the member, the member's benefit will be revised prospectively to the amount that
the benefit would have been had the member selected Full Benefit payment upon retirement.
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STATISTICAL SECTION

MAINE PUBLIC EMPLOYEES RETIREMENT SYSTEM
STATISTICAL SECTION
(unaudited)

This section of the Maine Public Employees Retirement System’s Comprehensive Annual Financial Report
presents detailed information as a context for understanding this year’s financial statements, note
disclosures, and supplementary information. This information has not been audited by the independent
auditor.

Contents: Page
FINANCIAL TRENDS

These tables contain trend information that may assist the reader in assessing
the System’s current financial performance by placing it in historical perspective.

Changes in Net Assets

Defined Benefit PLan ........cccccoioiiiiiiniieiieecereccese et 123

Group Life Insurance PIan ..ot 124

Defined Benefit and Group Life Insurance Plans Combined .........ccccccecevcinnerecnnnnnen 125
Benefit and Refund Deductions from Net Assets by Type

Defined Benefit PLan .........ccccoiiiiiiiiiinieccieccerneeee et 126

Group Life Insurance PIan ..ottt 127

Source:

Unless otherwise noted, the information in the Financial Trends tables is derived from the
annual financial reports for the relevant year.

OPERATING INFORMATION

These tables contain service and infrastructure indicators that can enhance one’s
understanding of how the information in the System’s financial statements relates
to the services the System provides and the activities it performs.

Defined Benefit Plan Retired Members by Type of Benefit..........ccccccoeivniiinniiinniiinns 128
Defined Benefit Plan Average Benefit Payments ............cccccooviviiiiiiiniinniiiiinnincccnes 128
Retired Members by Type of Benefit and Option ... 129
Employee Contribution Rates, Last Ten Fiscal Years .........c.cccccocoviviviinnnnniiniiiiiiicccene 130
Employer Contribution Rates, Last Ten Fiscal Years ...........ccccccoeiiinniiiinniciiiccccen 131
Principal Participating EMPIOYers ..........ccccoviviiiiiiiiiiiiiiiiiiiccss 132
Participating Employers, Detailed LiSting ...........ccccccoiiiiiiiiiiniiiiinicccccceces 133
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STATISTICAL SECTION

DEFINED BENEFIT PLAN
RETIRED MEMBERS BY TYPE OF BENEFIT
Service Retiree Pre-Retirement
Fiscal Year Beneficiary Disability Benefit Death Benefits Total Pension
Ended June 30:  Service Retirees Recipients Recipients Recipients Benefit Recipients
2007 26,416 3,442 2,703 1,090 33,651
2006 25,801 3,403 2,628 1,001 32,833
2005 21,973 6,615 2,528 1,134 32,250
2004 22,067 5,874 2,403 1,116 31,460
2003 21,675 5,735 2,292 1,072 30,774
2002 21,226 5,689 2,218 989 30,122
2001 20,887 5,575 2,096 1,008 29,566
2000 20,673 5,297 1,967 1,007 28,944
1999 19,681 5,906 1,672 1,113 28,372
DEFINED BENEFIT PLAN
AVERAGE BENEFIT PAYMENTS
Retirement Effective Dates Years of Creditable Service
]uly 11998 - June 30, 2007
Less than 5 5-10 10-15 15-20 20-25 25-30 Greater than 30
Period 7/1/1998 to 6/30/1999
Average Monthly Benefit 105 269 412 689 1,142 1,320 1,856
Average Final Salary 13,917 16,089 14,768 18,321 22,697 26,449 27,180
Number of Active Retirants 411 1,092 3,004 2,451 3,387 4,733 4,530
Period 7/1/1999 to 6/30/2000
Average Monthly Benefit 108 276 421 709 1,174 1,355 1,925
Average Final Salary 14,350 16,737 15,386 18,931 23,466 27,265 28,803
Number of Active Retirants 399 1,065 2,968 2,431 3,431 4,861 4,696
Period 7/1/2000 to 6/30/2001
Average Monthly Benefit 113 289 439 740 1,233 1,424 2,028
Average Final Salary 14,797 17,383 16,093 19,593 24,288 28,405 30,555
Number of Active Retirants 389 1,026 2,986 2,400 3,428 5,038 4,895
Period 7/1/2001 to 6/30/2002
Average Monthly Benefit 118 301 456 768 1,279 1,479 2,109
Average Final Salary 15,389 17,866 16,542 20,259 24,904 29,146 31,792
Number of Active Retirants 391 998 2,989 2,401 3,450 5,191 5111
Period 7/1/2002 to 6/30/2003
Average Monthly Benefit 121 306 468 791 1,312 1,515 2,170
Average Final Salary 16,083 18,912 17,361 21,472 26,137 30,469 33,731
Number of Active Retirants 379 968 2,935 2,397 3,473 5,417 5,366
Period 7/1/2003 to 6/30/2004
Average Monthly Benefit 125 320 487 818 1,347 1,566 2,247
Average Final Salary 16,802 19,889 18,134 22,389 26,958 31,602 35,366
Number of Active Retirants 369 949 2,868 2,420 3,526 5,631 5,610
Period 7/1/2004 to 6/30/2005
Average Monthly Benefit 132 329 511 855 1,408 1,634 2,343
Average Final Salary 17,769 20,676 18,974 23,337 28,063 32,716 36,905
Number of Active Retirants 375 957 2,827 2,442 3,607 5,843 5,925
Period 7/1/2005 to 6/30/2006
Average Monthly Benefit 137 339 534 884 1,449 1,688 2,429
Average Final Salary 18,131 21,370 19,934 24,207 28,918 33,712 38,236
Number of Active Retirants 372 972 2,801 2,472 3,644 6,033 6,205
Period 7/1/2006 to 6/30/2007
Average Monthly Benefit 143 357 561 931 1,514 1,769 2,549
Average Final Salary 18,663 22,659 20,722 25,350 29,825 34,774 39,620
Number of Active Retirants 371 1,009 2,806 2,484 3,682 6,264 6,476
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STATISTICAL SECTION

EMPLOYERS FOR WHOM MAINEPERS ADMINISTERS RETIREMENT PROGRAMS

PROGRAM: STATE EMPLOYEE/ TEACHER
RETIREMENT PROGRAM

Participants: State Employees

Employer: State of Maine

Reporting Entity:  State of Maine

Participants: State Employees

Employers: Various

Reporting Entity:  (as follows)

Central Maine Community College

Eastern Maine Community College

Maine Educational Center for the Deaf and Hard of Hearing
Kennebec Valley Community College

Maine Career Advantage - MCC

Maine Dairy & Nutrition Council

Maine Developmental Disabilities Council

Maine Potato Board

Maine Community College System - Administration
Northern Maine Community College

Northern New England Passenger Rail Authority
Southern Maine Community College

University of Maine

Washington County Community College

Wild Blueberry Commission of Maine

York County Community College

Participants: Teachers

Employers: State of Maine; School Administrative
Units for Grant-funded Teachers
Reporting Entity:  (as follows)

Acton School Department
Arundel School Department
Auburn School Department
Augusta School Department
Bangor School Department
Bath School Department
Biddeford School Department
Brewer School Department
Bridgewater School Department
Brunswick School Department
Bucksport School Department
CSD #3 Boothbay Harbor

CSD #4 Flanders Bay

CSD #7 Mt. Desert

CSD #8 Airline CSD

CSD #9 South Aroostook

CSD #10 Maranacook

CSD #11 Schoodic

CSD #12 East Range

CSD #13 Deer Isle - Stonington
CSD #14 Great Salt Bay - Damariscotta
CSD #15 Oak Hill

CSD #17 Moosabec

CSD #18 Wells-Ogunquit

CSD #19 Five Town CSD

Cape Elizabeth School Department
Caribou School Department
Caswell School Department
Chebeague Island School Department
Cutler School Department
Dedham School Department
Dresden School Department
East Machias School Department
Easton School Department
Ellsworth School Department
Erskine Academy

Falmouth School Department
Fayette School Department
Foxcroft Academy

Freeport School Department
Fryeburg Academy

George Stevens Academy
Glenburn School Department
Gorham School Department
Gould Academy

Harmony School Department
Hermon School Department
Indian Island

Indian Township

Isle Au Haut School Department
Islesboro School Department
Jay School Department

Kittery School Department

Lee Academy

Lewiston School Department
Limestone School Department
Lincoln Academy

Lincolnville School Department
Long Island School Department
MSAD #1 Presque Isle

MSAD #3 Unity

MSAD #4 Guilford

MSAD #5 Rockland

MSAD #6 Bar Mills

MSAD #7 North Haven

MSAD #8 Vinalhaven

MSAD #9 Farmington

MSAD #10 Allagash

MSAD #11 Gardiner

MSAD #12 Jackman

MSAD #13 Bingham

MSAD #14 Danforth

MSAD #15 Gray

MSAD #16 Hallowell

MSAD #17 South Paris

MSAD #18 Bucksport

MSAD #19 Lubec

MSAD #20 Fort Fairfield
MSAD #21 Dixfield

MSAD #22 Hampden

MSAD #23 Carmel

MSAD #24 Van Buren

MSAD #25 Sherman Station
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STATISTICAL SECTION

EMPLOYERS FOR WHOM MAINEPERS ADMINISTERS RETIREMENT PROGRAMS

(continued)

TEACHERS (continued)

MSAD #26 Ellsworth

MSAD #27 Fort Kent

MSAD #28 Camden

MSAD #29 Houlton

MSAD #30 Lee

MSAD #31 Howland

MSAD #32 Ashland

MSAD #33 St. Agatha
MSAD #34 Belfast

MSAD #35 Eliot

MSAD #36 Livermore Falls
MSAD #37 Harrington
MSAD #38 Etna

MSAD #39 Buckfield

MSAD #40 Waldoboro
MSAD #41 Milo

MSAD #42 Mars Hill

MSAD #43 Mexico

MSAD #44 Bethel

MSAD #45 Washburn
MSAD #46 Dexter

MSAD #47 Oakland

MSAD #48 Newport

MSAD #49 Fairfield

MSAD #50 Thomaston
MSAD #51 Cumberland Center
MSAD #52 Turner

MSAD #53 Pittsfield

MSAD #54 Skowhegan
MSAD #55 Cornish

MSAD #56 Searsport

MSAD #57 Waterboro
MSAD #58 Kingfield

MSAD #59 Madison

MSAD #60 North Berwick
MSAD #61 Bridgton

MSAD #62 Pownal

MSAD #63 East Holden
MSAD #64 East Corinth
MSAD #65 Matinicus

MSAD #67 Lincoln

MSAD #68 Dover-Foxcroft
MSAD #70 Hodgdon

MSAD #71 Kennebunk
MSAD #72 Fryeburg

MSAD #74 North Anson
MSAD #75 Topsham

MSAD #76 Swans Island
MSAD #77 Machias
Machiasport School Department
Madawaska School Department
Maine Central Institute
Maine Education Association
Maine Indian Education
Maine School of Science & Mathematics
Millinocket School Department

Monhegan Plantation School Department
Monmouth School Department

Old Orchard Beach School Department
Old Town School Department

Orland School Department

Orrington School Department

Oxford Hill Technical School #11
Peninsula Community School District
Pleasant Point School

Portland School Department

Raymond School Department

Region 2 Southern Aroostook County
Region 3 Northern Penobscot County
Region 4 Southern Penobscot County
Region 7 Waldo County Technical Center
Region 8 Knox County Vocational School
Region 9 School of Applied Technology
Region 10 Cumberland-Sagadahoc County
Richmond School Department

Sanford School Department
Scarborough School Department
School Agent Carrabassett

School Agent Coplin Plantation

School Union 52 Winslow

School Union 132 Central office

School Union 133 Central office

South Portland School Department
Thornton Academy

Union 7 Dayton

Union 7 Saco

Union 29 Mechanic Falls

Union 29 Minot

Union 29 Poland

Union 30 Durham

Union 30 Lisbon

Union 37 Rangeley

Union 42 Manchester

Union 42 Mount Vernon

Union 42 Readfield

Union 42 Wayne

Union 44 Litchfield

Union 44 Sabattus

Union 44 Wales

Union 47 Administration

Union 47 Georgetown

Union 47 Phippsburg

Union 47 West Bath

Union 47 Woolwich

Union 49 Edgecomb

Union 49 Southport

Union 52 China

Union 52 Vassalboro

Union 60 Greenville

Union 60 Shirley

Union 69 Appleton

Union 69 Hope
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EMPLOYERS FOR WHOM MAINEPERS ADMINISTERS RETIREMENT PROGRAMS

TEACHERS (continued)

Union 74 Bristol

Union 74 Damariscotta
Union 74 Nobleboro
Union 74 South Bristol
Union 76 Brooklin
Union 76 Sedgewick
Union 87 Orono

Union 87 Veazie

Union 90 Alton

Union 90 Bradley
Union 90 Greenbush
Union 90 Milford
Union 92 Hancock
Union 92 Lamoine
Union 92 Otis

Union 92 Surry

Union 92 Trenton
Union 93 Blue Hill
Union 93 Brooksville
Union 93 Castine

Union 93 Penobscot
Union 96 Steuben
Union 98 Administration
Union 98 Bar Harbor
Union 98 Cranberry Isle
Union 98 Frenchboro
Union 98 Mount Desert
Union 98 Southwest Harbor
Union 98 Tremont
Union 102 Jonesboro
Union 102 Machias
Union 102 Marshfield
Union 102 Northfield
Union 102 Roque Bluffs
Union 102 Wesley
Union 103 Beals

Union 103 Jonesport
Union 104 Charlotte
Union 104 Eastport
Union 104 Pembroke
Union 104 Perry

Union 106 Alexander
Union 106 Calais

Union 106 Robbinston
Union 107 Baileyville
Union 107 Princeton
Union 108 Vanceboro
Union 110 Reed Plantation
Union 113 East Millinocket
Union 113 Medway
Union 122 New Sweden
Union 122 Stockholm
Union 122 Westmanland
Union 122 Woodland
Union 132 Chelsea
Union 132 Jefferson

(continued)

Union 132 Whitefield

Union 133 Palermo

Union 133 Somerville

Union 133 Windsor
Washington Academy
Waterville School Department
Westbrook School Department
Whiting School Department
Windham School Department
Winthrop School Department
Wiscasset School Department
Yarmouth School Department

York School Department

PROGRAM: LEGISLATIVE RETIREMENT
PROGRAM

Participants: Legislators

Employer: State of Maine

Reporting Entity:  Office of the Executive Director of the
Maine Legislature

PROGRAM: JUDICIAL RETIREMENT
PROGRAM

Participants: Judges

Employer: State of Maine

Reporting Entity: Administrative Office of the Courts

PROGRAM: PARTICIPATING LOCAL DISTRICT
RETIREMENT PROGRAM
Employers: Participating Local Districts
(Active and Withdrawn)
Reporting Entities: (as follows)

Androscoggin County
Androscoggin Valley Council of Government
Aroostook County

Auburn Housing Authority
Auburn Lewiston Airport
Auburn Public Library
Auburn, City of

Auburn School Support
Auburn Water and Sewer District
Augusta Sanitary District
Augusta Water District
Augusta, City of

Augusta School Support
Baileyville, Town of
Baileyville School Support
Bangor, City of

Bangor School Support
Bangor Housing Authority
Bangor Public Library
Bangor Water District

Bar Harbor School Support
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EMPLOYERS FOR WHOM MAINEPERS ADMINISTERS RETIREMENT PROGRAMS

(continued)
CONSOLIDATED PLAN FOR PARTICIPATING Ellsworth, City of
LOCAL DISTRICTS (continued) Ellsworth School Support
Erskine Academy

Bar Harbor, Town of

Bath Water District

Bath, City of

Bath School Support

Belfast Water District

Belfast, City of

Berwick Sewer District

Berwick, Town of

Bethel, Town of

Biddeford Housing Authority
Biddeford School Department
Biddeford, City of

Boothbay Region Water District
Boothbay Harbor, Town of
Boothbay Region Water District
Brewer Housing Authority
Brewer, City of

Brewer School Support

Bridgton Water District
Brunswick Fire And Police
Brunswick Public Library Association
Brunswick Sewer District
Brunswick, Town of

Brunswick School Support
Bucksport, Town of

Bucksport School Food Service
Bucksport School Support
Calais, City of

Calais School Support

Camden, Town of

Caribou Fire & Police
Carrabassett Valley, Town of
Chesterville, Town of

Cheverus High School

China, Town of

Coastal Counties Workforce Incorporated
Community School District #912
Community School District #915
Community School District #918
Corinna Sewer District

Corinna, Town of

Cumberland County
Cumberland, Town of

Dexter, Town of

Dover-Foxcroft Water District
Dover-Foxcroft, Town of
Durham, Town of

Durham School Support

East Millinocket, Town of

East Millinocket School Support
Eagle Lake Water & Sewer District
Easton, Town of

Easton School Support

Eliot, Town of

Fairfield, Town of

Falmouth Memorial Library
Falmouth, Town of

Falmouth School Support
Farmington Village Corporation
Farmington, Town of

Fayette, Town of

Fort Fairfield Housing Authority
Fort Fairfield Utilities District
Fort Fairfield, Town of

Franklin County

Freeport, Town of

Frenchville, Town of

Fryeburg, Town of

Gardiner Water District
Gardiner, City of

Glenburn, Town of

Glenburn School Support

Gould Academy

Greenville, Town of

Greenville School Support
Hallowell, City of

Hampden Water District
Hampden, Town of

Hancock County

Harrison, Town of

Hermon School Support
Hermon, Town of

Hodgdon, Town of

Houlton Water Company
Houlton, Town of

Indian Township Tribal Government
Jackman Utility District

Jay, Town of

Jay School Support

Kennebec County

Kennebec Sanitary Treatment District
Kennebec Water District
Kennebunk Kennebunkport Wells Water District
Kennebunk Light & Power District
Kennebunk Sewer District
Kennebunk, Town of
Kennebunkport, Town of
Kittery - School Support

Kittery Water District

Kittery, Town of

Lebanon, Town of

Lewiston Auburn 911

Lewiston Housing Authority
Lewiston, City of
Lewiston-Auburn Water Pollution Control Authority
Lewiston School Support
Limestone, Town of

Limestone School Support
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EMPLOYERS FOR WHOM MAINEPERS ADMINISTERS RETIREMENT PROGRAMS

(continued)

CONSOLIDATED PLAN FOR PARTICIPATING

LOCAL DISTRICTS (continued)

Lincoln Academy

Lincoln County

Lincoln County Sheriffs
Lincoln Sanitary District
Lincoln Water District

Lincoln, Town of

Linneus, Town of

Lisbon Water Department
Lisbon, Town of

Lisbon School Support
Livermore Falls Water District
Livermore Falls, Town of
Lovell, Town of

Lubec Water & Electric District
Lubec, Town of

M.ADSE.C.

MSAD #9 Farmington

MSAD #13 Bingham

MSAD #16 Hallowell

MSAD #21 Dixfield

MSAD #29 Houlton

MSAD #31 Howland

MSAD #41 Milo

MSAD #49 Fairfield

MSAD #51 Cumberland
MSAD #53 Pittsfield

MSAD #54 Skowhegan

MSAD #60 Berwick

MSAD #67 Lincoln

MSAD #71 Kennebunk
Madawaska Water District
Madawaska, Town of
Madawaska School Support
Maine County Commissioners Association
Maine International Trade Center
Maine Maritime Academy
Maine Municipal Bond Bank
Maine Principals' Association
Maine Public Employees Retirement System
Maine School Management Association
Maine State Housing Authority
Maine Turnpike Authority
Maine Veterans' Homes
Mapleton, Town of

Mars Hill Utility District

Mars Hill, Town of

Mechanic Falls Sanitary District
Mechanic Falls School Support
Mechanic Falls, Town of
Medway School Support
Medway, Town of

Mexico, Town of

Milford, Town of

Millinocket, Town of

Millinocket School Support
Milo Water District

Monson, Town of

Mt. Desert Island Regional
Mt. Desert Water District
Mt. Desert School Support
Mt. Desert, Town of

Naples, Town of

New Gloucester, Town of
North Berwick Water District
North Berwick, Town of
Norway Water District
Norway, Town of

Ogunquit, Town of

Old Orchard Beach, Town of
Old Orchard Beach School Support
Old Town Housing Authority
Old Town Water District
Old Town, City of

Old Town School Support
Orland, Town of

Orland School Support
Orono, Town of

Orono School Support
Orrington, Town of
Orrington School Support
Otisfield, Town of

Oxford County

Oxford, Town of

Paris Utility District

Paris, Town of

Penobscot County

Penquis C.A.P.

Phippsburg, Town of
Phippsburg School Support
Piscataquis County
Pittsfield, Town of

Pleasant Pt. Passamaquoddy Reservation Housing Auth.

Portland Housing Authority
Portland Public Library
Portland, City of

Portland School Support
Princeton, Town of
Princeton School Support
Region 4 So. Penobscot
Richmond Utility District
Richmond, Town of
Rockland, City of

Rockport, Town of
Rumford Fire & Police
Rumford Mexico Sewerage District
Rumford Water District
Rumford, Town of

Rumford School Support
Sabattus, Town of

Sabattus School Support
Saco, City of
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EMPLOYERS FOR WHOM MAINEPERS ADMINISTERS RETIREMENT PROGRAMS

(continued)

CONSOLIDATED PLAN FOR PARTICIPATING York, Town of

LOCAL DISTRICTS (continued) York School Support

Saco School Support

Sagadahoc County

Sanford Housing Authority PROGRAM: PARTICIPATING LOCAL DISTRICT
Sanford Sewerage District RETIREMENT PROGRAM

Sanford Water District Individual

Sanford, Town of Employers: Withdrawn (Non-Consolidated)
Sanford School Support Participating Local Districts

Scarborough, Town of
Scarborough School Support
Searsport Water District
Searsport, Town of
Skowhegan, Town of

Somerset County

South Berwick Sewer District
South Berwick Water District
South Berwick, Town of

South Portland Housing Authority
South Portland, City of

South Portland School Support
St. Agatha, Town of

Topsham Sewer District
Topsham, Town of

Two Bridges Regional Jail
Tri-Community Sanitary Landfill
Van Buren Housing Authority
Van Buren, Town of
Vassalboro, Town of

Veazie Fire & Police

Waldo County

Waldo County Technical Center
Waldoboro, Town of
Washburn, Town of
Washington County
Waterville Fire & Police
Waterville Sewer District
Wells, Town of

Westbrook Fire & Police
Westbrook, City of

Westbrook Housing Authority
Westbrook School Support
Windham, Town of

Winslow, Town of

Winslow School Support
Winter Harbor Utility District
Winterport Water & Sewer Districts
Winthrop, Town of

Winthrop School Support
Yarmouth Water District
Yarmouth, Town of

Yarmouth School Support
York County

York Sewer District

York Water District

Reporting Entities: (as follows)

Bingham Water District

Bradford, Town of

Bridgton, Town of

Brownville, Town of

Cape Elizabeth, Town of

Cape Elizabeth School Support
Castle Hill

Chapman

Cranberry Isles

CSD #3 Boothbay/Boothbay Harbor
Damariscotta, Town of

Dixfield, Town of

Exeter, Town of

Fort Kent, Town of

Garland, Town of

Georgetown School Support
Georgetown, Town of

Greater Portland Council of Government
Howland, Town of

Knox County

Limestone Water & Sewer District
Maine Development Foundation
Maine Municipal Association
Mid-Maine Waste Action Corporation
Milo, Town of

MSAD #34 Belfast

MSAD #56 Searsport

New Canada Plantation
Norway-Paris Solid Waste Incorporated
Presque Isle, City of

Readfield, Town of

Richmond School Support

Sabattus Sanitary District
Thomaston, Town of

Wallagrass Plantation

Western Maine Community Action Council

Wilton, Town of
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This report has been produced as required by 5 M.R.S.A. §17102 (10), which states that the Maine Public Employees
Retirement System must publish an annual report showing "the fiscal transactions of the retirement system for the
fiscal year and the assets and liabilities of the retirement system at the end of the fiscal year; and the actuary's report
on the actuarial valuation of the financial condition of the retirement system for the fiscal year."
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Augusta, ME 04333-0046

Telephone: (207) 512-3100
Toll-free: 1-800-451-9800
Fax: (207) 512-3101
TTY: (207) 512-3102

www.mainepers.org

Costs for producing this report were paid from the operating budget
of the Maine Public Employees Retirement System.
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This report is printed on recycled paper that can be recycled again.
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